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Einride as of now

A little over 70 employees
A-round complete
Extremely strong customer pipeline

Second vehicle generation

Stronger than ever before
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/ Findings from the application process

Process is not finished and thus deliveries and requirements are unclear

Especially regarding type approval requirements of new vehicles

Being small is not always positive
Harmonization is extremely lacking
Resource allocation and timing is hard

Authorities, especially Swedish, are mostly progressive
and pragmatic
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/ Results from pilot
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Human interaction
Worker interaction
Public acceptance
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/ Einride key takeaways

Be sure to have a well structured safety work

Don't expect the application process to be “finished”

Expect to find new things

Spend more time on human factors

You will need to be creative

It is well worth it
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/ Summary

There are inequalities within the legal system
The process can be further developed

Application process is still well separated from
vehicle approval

Swedish transport authorities are extremely good to
work with within this climate

There are good chances for further collaborative
development
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